MAY 9, 2013 QUESTION AND ANSWER SESSION QUESTIONS 
[Updated 05.15.13]
	Trading Partner
	Question

	Patricia J. Wilson
University of Alaska
pjwilson2@alaska.edu
	Q1.
Will draft forms of the report of injury, claim, compensation report, and controversion be available prior to the session on May 9?  If not, in what format will they be presented to users in the question and answer session?

A1.
We are making every effort to have the draft forms out by mid-day Wednesday. 

	
	Q2.
What statute changes and new regulations are needed for EDI implementation?

A2.
HB76 was recently passed by the Legislature, giving the Commissioner broad authority to authorize electronic filing of documents.  In addition, we are looking at 23.30.155(c) and (m) to see if the reporting requirements and times should be amended.

	Brad Thompson

APEI

bthompson@akpei.com 
	Q3.
I would request that the draft forms of ROI, WCC and Comp Report, and Contro forms  be posted or emailed in advance to those that  are registered attendees to enable us to have a reasonable opportunity to review and make better  recommendations or comments… to only get the opportunity to read them at the time of the meeting is difficult and precludes meaningful feedback.
A3.
We are making every effort to have the draft forms out by mid-day Wednesday.

	Leisha Reynolds

ESIS 
Leisha.Reynolds@ESIS.com
	Q4.
One suggestion with the new forms (including the TPD, REDUCED EARNINGS worksheet) – cross reference all of the EDI fields.  Look at the GA EDI XWALK forms-to-edi as a point of reference.

A4.
The forms and TPD worksheet will be cross-walked to EDI data elements (DNs) and posted to website.  The final forms will not have the DNs listed. [Updated 05.15.13]

	Susan Kosinski

ARECA Insurance Exchange
skosinski@alaskapower.org 
	Q5.
Would it be possible to provide the draft forms prior to the webinar in order for us to review them?

A5.
We are making every effort to have the draft forms out by mid-day Wednesday.

	
	Q6.
Also, will the State of Alaska be notifying the employers they will no longer be submitting the paper copy of the 6101 to the State.  I know many employers will be reluctant to stop doing so unless there is something official from the State.

A6.
Yes, we will work with the Department’s Communication Officer to get the new forms and procedures out to employers along with posting a bulletin to the Workers’ Compensation Bulletin webpage.  [Updated 05.15.13]

	Johanna Grasso

Alaska Municipal League Joint Insurance Association

johannag@amljia.org 
	Q7.
Do we still have to copy claimants and insureds with the compensation report and controversion?  If not, will the AWCB do it from data sent them by us electronically?

A7.
Our goal is to notify employees, employers and claims administrators when a report of injury and compensation report are received.  Because of the language of 8 AAC 45.182, employers may need to continue mailing controversion notices.  We are working with the Department of Law for clarification.

	
	Q8.
If we do have to send a compensation report and controversion to claimants and insureds, then we have to do more work and may have to hire addl. staff in order to comply with EDI reporting.  We are a small, non-profit pool with limited funding.
A8.
The impact will diminish as the number of legacy claims run off, and the cost benefit increases.  HB76 may give us more flexibility.

	
	Q9.
Do we have to file correction compensation reports or is that done electronically?

A9.
Corrections are done electronically under the MTC CO (Correction).

	
	Q10.
Will our attorney’s be able to file compensation reports and controversions on our behalf via mail or will we have to file on their behalf now?

A10.
No, they will need to submit these through the Claims Administrator.  [Updated 05.15.13]

	
	Q11.
Do our insured’s still have to send a copy of the ROI to the AWCB via mail?

A11.
No, as long as you are filing electronically a hard copy does not need to be sent to the AWCB.

	
	Q12.
Will the data we file on the annual report be more limited now that we have to file electronically and the AWCB has access to that data (i.e. TTD paid, TPD paid, etc.).

A12.
No, you will still need to file an Annual Report per our EDI requirement tables.  We will provide a crosswalk for the Annual Report.  

	
	Q13A.
Will we be subject to penalties if we file a timely FROI and SROI but fail to make corrections?  

A13A.
No, as long as the filing receives an acknowledgement code of TA (transaction accepted) or TE (transaction accepted with errors).  

A filing that receives an acknowledgement code of TR (transaction rejected) is not considered filed.
Q13B.
What are the time limits to make corrections via EDI?

A13B.
An MTC CO must be filed and accepted without errors before any further reporting may be done on the claim.

	Susan Daniels

Northern Adjusters

sdaniels@nadj.com 
	Q14.
How does notice of a PY-first med payment help the AWCB Administer the WC Act?  How will this info be used in AK?   As this is an increase in former activity levels, please advise if this is essential.

A14.
We are evaluating this requirement and will report back. [Updated 05.15.13]

	
	Q15.
How does notice of a FN-final report help the AWCB Administer the WC Act?  How will this info be used in AK?   As this is an increase in former activity levels, please advise if this is essential.  

A15.
We are evaluating this requirement and will report back. [Updated 05.15.13]

	
	Q16.
Is the ‘Gross Weekly Amount’ in the SROI, the same as the Workers’ Compensation Rate?

A16.
Yes
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For MTC's IP, CA, CB, AP, AB, 02, CO, RE, RE. PY, Px, Sx (Bensfit Type Code
0 series only): The weskly benefit amount dus for 3 bensit type which is
based on criteria such as pre-injury wages, statutory percentage, maximum and
minimum fimits, number of dependents, temporary parfial earnings, etc. (as
Getermined by jurisdiction rue). Gross Weekly Amount always excludes the
‘application of any adjustments, credits, o redistrbutons

For MTC's EP and ER only (other than Beneft Type Code 240): The gross
weskly amount of the workers' compensation bensfi the employes would be
receiving instead of salary paid in liev of compensation benefis by the employer
a8 continued wages.

07/D1/57, 05127103, 0216105, 02124105, 03/31/07

R22

552

Refer to Variable Segment Population Rules (Benefit Segmen) in Section 4

I the event of an acquired claim, the current claim administrator would report the
oross weekly amount as it applies o their own payments rather than the previous
claim administators payments.  This is a beneft level amount and may be.
Gifierent than the Calculated Weskly Compensation Amount (DN134).

Temporary Partial (or other bensit t/pes where the claimants curent weekly
‘eamings reduce the Gross Weskly Amount) — The Gross Weskly Amount il
represent the most current Temporary Partal rate for which benefits were paid.






